Explanation for Use

PGY1 Summative Evaluation Template for Staffing
This document is one of a series of RLS tools that contain a template summative evaluation form for a specific type of PGY1 learning experience.  The other templates in this series which may be accessed as this one, through the ASHP web page RLS tools, are:

· Drug Policy/Drug Information Elective

· Practice Management

· Direct Patient Care

There is no intent to imply that the goals placed in each template should only be assigned to these specific learning experiences.  Rather, RPDs and preceptors may find them of use in the redesign of the residency program.
Users of these templates should feel free to eliminate those areas of the form not used for the learning experience (e.g., the elective section if no elective outcomes/goals are chosen for that learning experience) and to add or delete goals and objectives as the requirements of the learning experience necessitates.

Staffing Summative Evaluation Template
	STAFFING


	
Resident:  


	Date Completed:  

	
Preceptor:  


	Time Period of Learning Experience:  


·    This form documents resident attainment of educational goal areas formally taught and scheduled in the program’s assessment strategy for assessment during this learning experience.  Evaluation of goal mastery is based on preceptor judgment of resident performance on the associated educational objectives listed below each goal. When used for resident-self assessments, the judgments rendered will be the resident’s judgment of his or her performance.
·    The Standard requires that each of the required goals and associated objectives must be evaluated at least once during the residency program.  Programs are encouraged to evaluate any elective educational goals and associated objectives selected for the program, but are not required to do so by the Standard. 
·     This form provides for three categories of goals for evaluation.  1)  Standard-required educational goals that have been designated to be taught and evaluated during this learning experience.  2)  Elective program goals designated to be taught and evaluated during this learning experience.  3)  Required or elective goals designated for teaching but not evaluation during this learning experience. If required goals are placed in this section of the evaluation form, they must be scheduled for evaluation in some other learning experience during the residency.
·    The preceptor will provide a narrative commentary for each educational goal that is based on current resident performance level and reflects the aggregate resident activity during the learning experience.  NI, SP, or ACH entered opposite the goal statement in the rating column for categories 1 and 2 indicates the level of resident achievement at the end of the learning experience.
Key:    NI = Needs Improvement                                      SP = Satisfactory Progress                                               ACH = Achieved

Category 1:  Goals Required by the Standard and Formally Taught and Evaluated in This Learning Experience
	EDUCATIONAL GOALS AND ASSOCIATED OBJECTIVES
	NARRATIVE COMMENTARY
	RATING

	Outcome R1:
Manage and improve the medication-use process.

Goal R1.3:
Prepare and dispense medications following existing standards of practice and the organization’s policies and procedures.
OBJ R1.3.1
(Evaluation)  Interpret the appropriateness of a medication order before preparing or permitting the distribution of the first dose. 
OBJ R1.3.2
(Application)  Follow the organization's policies and procedures to maintain the accuracy of the patient’s medication profile. 
OBJ R1.3.3
(Application)  Prepare medication using appropriate techniques and following the organization's policies and procedures. 
OBJ R1.3.4
(Application)  Dispense medication products following the organization's policies and procedures.
Goal R1.4:
Demonstrate ownership of and responsibility for the welfare of the patient by performing all necessary aspects of the medication-use system.

OBJ R1.4.1
(Characterization)  Display initiative in preventing, identifying, and resolving pharmacy-related patient-care problems. 
Goal R1.5:
Provide concise, applicable, comprehensive, and timely responses to requests for drug information from patients and health care providers. 

OBJ R1.5.1
(Analysis) Discriminate between the requesters’ statement of need and the actual drug information need by asking for appropriate additional information.

OBJ R1.5.2
(Synthesis) Formulate a systematic, efficient, and thorough procedure for retrieving drug information. 

OBJ R1.5.3
(Analysis) Determine from all retrieved biomedical literature the appropriate information to evaluate.

OBJ R1.5.4
(Evaluation) Evaluate the usefulness of biomedical literature gathered.

OBJ R1.5.5
(Synthesis) Formulate responses to drug information requests based on analysis of the literature.

OBJ R1.5.6
(Synthesis) Provide appropriate responses to drug information questions that require the pharmacist to draw upon his or her knowledge base.

OBJ R1.5.7
(Evaluation) Assess the effectiveness of drug information recommendations.

	
	

	Outcome R2:
Provide evidence-based, patient-centered medication therapy management with interdisciplinary teams. 
Goal R2.2:
Place practice priority on the delivery of patient-centered care to patients.

OBJ R2.2.1
(Organization)  Choose and manage daily activities so that they reflect a priority on the delivery of appropriate patient-centered care to each patient. 
Goal R2.11:
Communicate ongoing patient information.

OBJ R2.11.1
(Application)  When given a patient who is transitioning from one health care setting to another, communicate pertinent pharmacotherapeutic information to the receiving health care professionals.

OBJ R2.11.2
(Application)  Ensure that accurate and timely medication-specific information regarding a specific patient reaches those who need it at the appropriate time. 
Goal R2.12:
Document direct patient care activities appropriately.

OBJ R2.12.1
(Analysis)  Appropriately select direct patient-care activities for documentation.
OBJ R2.12.2
(Application)  Use effective communication practices when documenting a direct patient-care activity.

OBJ R2.12.3
(Comprehension)  Explain the characteristics of exemplary documentation systems that may be used in the organization’s environment. 

	
	


Category 2:  Elective Program Goals Formally Taught and Formally Evaluated During This Learning Experience

	EDUCATIONAL GOALS AND ASSOCIATED OBJECTIVES
	NARRATIVE COMMENTARY
	RATING

	
	
	

	
	
	


Category 3: Goals Formally Taught but Not Scheduled for Formal Evaluation During This Learning Experience
	GOALS AND ASSOCIATED OBJECTIVES
	NEEDS ATTENTION

	
	

	
	


COMMENTS:  





_____________________________                       ______________________________             _______________________________

Preceptor Signature                                                   Resident Signature                                          Program Director Signature
