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National Pharmacy Preceptors
Conference as part of the
Pharmacy Futures Meeting

June 13-17 = St. Louis, Missouri

The National Pharmacy Preceptors Conference is once again returning
in-person as part of Pharmacy Futures.

Preparing students and residents to be future pharmacy leaders and mentors
to the next generation of pharmacists is a vital part of ASHP's mission and
ensures pharmacy's future growth and continued advancement. Don't miss
out on this transformative experience to advance your practice and forge
meaningful professional connections.
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About the Preceptors Conference

Whether you are an experienced director or a first-time preceptor, attending the Preceptors Conference is
the single best thing you can do to strengthen your precepting skills and program effectiveness!

You will benefit from dynamic and targeted learning, plus have exciting opportunities to share ideas in
real time, fostering deeper discussions and connections that are essential for navigating today's evolving
healthcare landscape.

Tailored for preceptors, residency program directors and educators, these sessions equip participants with
best practices in recruiting, teaching, mentoring, and assessing students and residents while fostering a
supportive learning environment in diverse pharmacy settings.

The National Pharmacy Preceptors Conference Microsite is your go to resource for planning your confer-
ence experience. We look forward to seeing many of you in Saint Louis in June!

MCM 25—Highlights

®
The 75th Annual Midyear Clinical Meeting was a great success and we aShp

enjoyed seeing so many program directors, preceptors, residents, and

students throughout the programming. M’DYEAR2025

Accreditation Services and Commission on Credentialing Updates were Clinical Meeting & Exhibition
presented at the Town Hall Meeting on Sunday, December 7. The full

video of the Updates from The ASHP Commission on Credentialing—Midyear Town Hall 2025 can be
found here.
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https://www.youtube.com/watch?v=lb347SpcS14

Residency Program Design and Conduct Workshops

The Residency Program Design and Conduct (RPDC) Workshops are the most popular way to get in-depth
and expert advice on improving and expanding your programs. Now conveniently offered as virtual work-
shops and in-person at the Midyear Clinical Meeting.

The next RPDC Workshops will be held in-person on Saturday, December 5, 2026, in Orlando, FL prior to
the ASHP Midyear Clinical Meeting. Registration is forthcoming for the following areas:

* PGY1New Programs

* PGY1 Existing Programs

* PGY1 Community-based Programs
PGY2 New Programs

PGY2 Existing Programs

'RESIDE cy
SHOW(C *sg™

uoniqryx3 ® bupssyy feomd

2026 National Match Results

ASHP announced that 3,872 individuals matched with 1,567 pharmacy residency programs across the
country in Phase | of ASHP's 2026 Pharmacy Residency Match.

An additional 764 postgraduate year 1 (PGY1) residents accepted a PGY2 position within their current
organization or health system through the early commitment process.

Aggregate statistics of the Match results for 2026 and previous years are avaiable on the NMS Website.

ASHP
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Commission on Credentialing Highlights

The Commission on Credentialing (COC) met at ASHP in Bethesda,
Maryland on March 2-3, 2026.

The following voted actions by the Commission on Credentialing were recently approved by the ASHP

Board of Directors:

Residency Total # | Conditional w/ 7yr 8yr Withdraw
Intent Withdraw

New 29 X 5 X X 4 X X X 20 X

Reaccreditation 185 X 14 X X 16 X X X 155 X

Special Cases 82 2 10 5 5 46 4 4 5 X 1

TOTAL 296 2 29 5 5 66 4 4 5 175 1

COC Voted Actions

* The COC voted to approve the updated CAGOs and associated Appendix for PGY2 Cardiology
Pharmacy Residencies, PGY2 Critical Care Pharmacy Residencies, and PGY2 Emergency Medicine
Pharmacy Residencies. Programs will be required to use their program type's updated CAGOs and
Appendix starting with the 2027-2028 class. The updated CAGOs are posted on the ASHP website on
the PGY2 Competency Areas webpage and will also be available in PharmAcademic in early 2027 so
programs can prepare ahead of time. See more below.

* The COC voted to approve minor “maintenance-type” edits to the previously approved PGY2
CAGO template document and the CAGOs and associated Appendix for PGY2 Pediatric Pharmacy
and Pediatric Specialty Pathway (PSP) programs. The updated versions can be found on the PGY2
Competency Areas webpage. As a reminder, the updated CAGOs and associated Appendix for PGY2
Pediatric Pharmacy and Pediatric Specialty Pathway (PSP) programs are effective with the class of
2026-2027
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[E"™d The RECORD

We are excited to launch Accreditation Services' new database and directories—"The Record” on Wednes-
day, May 27, 2026. Access to the existing database (Fabric) will be discontinued upon conversion to The
Record. All information and documents that are currently available in Fabric for each program, including
the directory listing, at the time of “go-live"” have been migrated to The Record.

Each program director should log into The Record as soon as possible after the launch to review the
program information and directory listing to ensure accuracy and to input information into the new fields
(i.e., visa sponsorship, early commitment). Program directory listings should be reviewed at a minimum of
annually to ensure that information, including program application due dates, program start dates, program
contacts, and organization billing contacts are accurate. In The Record, residency program directors will
now be able to edit the director of pharmacy/reporting administrator and CEQ/organization administrator
and edit/add their phone numbers.

Detailed instructions and tutorials for accessing the database, navigating the database screens for pro-
gram directors, editing program directory listings, accessing program documents from Fabric, uploading
pre-survey and report response materials, accessing survey reports and voted action letters, and more are
available on the ASHP website and in the Residency Program Director User Guide.

The launch of The Record will enhance functionality and add efficiency and reliability in a more contempo-
rary and user-friendly format to the program data management and directory. For any questions related to
The Record, please contact us at ASORecord@ashp.org.

[E™d CAGOs Revision Update
PGY2 CAGO Revisions

The revision process for the required competency areas, goals, and objectives (CAGOs) for post graduate
year two (PGY2) pharmacy residency programs has begun. The CAGO revision process occurs approxi-
mately every ten years and is intended to update the learning objectives, discipline topics, skillsets and/
or experiences, so residency training remains current and accurately reflects practice and patient care
needs. The goal is to ensure residents who successfully complete PGY2 residency programs are prepared
for advanced patient care or other specialized positions, and board certification in the advanced practice
areas, if applicable.

Similar to the revision process for the PGY1 CAGO, a methodical review of PGY2 objectives for direct
patient care disciplines was performed by the Commission on Credentialing (COC) members and ASHP's
Accreditation Services staff. The PGY2 CAGOs are designed to advance the residents’ level of practice
beyond PGY1 training, to facilitate additional growth and skillset development, by elevating objectives’
taxonomy levels. To align residency learning objectives and outcomes across disciplines, language was
harmonized and the PGY2 CAGOs have been standardized for a more consistent structure and approach.

The newly approved PGY2 CAGO template for future revisions may be viewed here.



https://www.ashp.org/professional-development/residency-information/residency-program-resources/residency-accreditation/applying-for-accreditation?loginreturnUrl=SSOCheckOnly
mailto:ASORecord@ashp.org
https://www.ashp.org/-/media/assets/professional-development/residencies/docs/0825-COC-Decision-Updates/PGY2-CAGO-Template-Direct-Patient-Care-COC-BOD-Approved_FINAL-2025-0918.pdf

This new revision process for PGY2 CAGO development both streamlines the required learning objectives,
while making the revision cycle more efficient. The key differentiator between the documentation of the
PGY2 CAGOs is now highlighted by the custom appendices, defining what direct patient care disease
states must be required during residency training and other discipline-specific topics to cover during

a residency program. Additionally, guidance for residency program required deliverables related to the
educational objectives is provided.

Revisions of the PGY2 CAGOs began last year, starting with older approved versions first, with consider-
ation for the number of active programs in each discipline. Residency program directors in the respective
specialty areas were members of the revision workgroups. The following CAGOs have been approved by
the COC and ASHP Board of Directors and are updated on the ASHP website here:

* PGY2 Pediatric Pharmacy and Pediatric Specialty Pathway Residencies - Effective July 1, 2026
* PGY2 Cardiology Pharmacy Residencies - Effective July 1, 2027

* PGY2 Critical Care Pharmacy Residencies - Effective July 1, 2027

* PGY2 Emergency Medicine Pharmacy Residencies - Effective July 1, 2027

PGY2 Cardiology, Critical Care, and Emergency Medicine programs will be required to use their updated
discipline-specific CAGOs and Appendices starting with the 2027-2028 class. Revisions will continue and
will be ongoing for the remaining PGY2 CAGO disciplines and associated Appendices until all program
types are updated.

[E™A Value of Residency Training

ASO and the COC convened a Value of Residency Training Task Force after the August 2025 COC Meeting.
Since that time, task force members have been identified, and charter and objectives were established.
Updates will be provided at the August 2026 COC meeting. More information will be provided in the next
issue of the Communiqué.

[E™d Survey Transformation Update

The survey transformation journey continues to be well received. Most significant changes were imple-
mented starting July 1, 2025, including slimmed down pre-survey packets, consistent survey itineraries
and an emphasis on collaboration. We continue to receive post-survey feedback from sites and will use the
feedback to identify further opportunities in our ongoing approach to improvement of the survey process.

Another piece of survey transformation encompasses our transition to the new database, The Record. The
Record will streamline the processes for program directors to upload pre-survey materials, access survey
information and decisions, etc. and sets the foundation to leverage technology to make our survey reports
and processes more efficient and accessible.
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LEIITIEY Pre-Candidate to Candidate Status Change
Candidate Status Applications

It's that time of year again!

If you are a pre-candidate status program who will be starting your first resident in the 2026-2027 residen-
cy class, you will need to submit the candidate status application beginning anytime starting Monday, June
1st. It is strongly recommended to submit the candidate status applications by Monday, July 6th. Please
review the application carefully and fill out all fields and signatures to avoid any delays in processing. There
is not a need to submit an Academic and Professional Record (APR) for the residency program director
with this candidate status application unless the RPD has changed or the RPD was previously in provisional
status and now meets fully eligibility and/or qualifications to be fully approved. For programs in pre-candi-
date status currently, there are no additional application or accreditation fees that are assessed with this
conversion from pre-candidate to candidate status for the rest of 2026.

If you are a program who is not currently in pre-candidate status and you are starting your first resident
in the 2026-2027 residency class, you will need to submit the candidate status application once your
resident(s) start the residency year. Please review the application carefully and fill out all fields and sig-
natures to avoid any delays in processing. Also, for such candidate status programs that are not currently
in pre-candidate status, the APR for the RPD must accompany the candidate status application. For pro-
grams that have not already been in pre-candidate status, an application fee and the 2026 accreditation
fee (pro-rated based on date of submission) will be assessed once the application is approved and fully
processed. The fee schedule can be found here.

Also, if the new program is of the same program type as a program that was previously discontinued or had
its accreditation withdrawn within the last five years at the same organization, a supplemental application
must accompany the new pre-candidate or candidate status application.

Pre-candidate and candidate status applications, along with the supplemental application for pre-candi-
date or candidate status pharmacy residency program “re-application” referred to above, can be accessed
from the ASHP website using the link here.

Note to all programs: Program applications for
pre-candidate, candidate, and reaccreditation
status have been revised this spring and are
available on our website. The candidate-status/
reaccreditation application has been split out into
separate applications. Additional address fields to
clarify primary practice site addresses have been
added for those programs for which the primary
practice site may be different than the sponsoring

organization’s address or the program'’s mailing
address.



https://www.ashp.org/-/media/assets/professional-development/residencies/docs/2026-Fee-Schedules/2026-Accreditation-Fee-Schedule-Residencies-2025-0808.pdf
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Clinical Meeting & Exhibition

ASHP MCM 2026 Residency Showcase™
Information for Programs

ASHP 2026 Residency Showcase Information for Programs Online
application system will open soon!

The 2026 Residency Showcase online application system will open on June 16 and will remain available
through July 16, 2026.

There is no advantage to applying early. All applications submitted through the online application system
will receive equal consideration.

Estimated important dates*:

June 16 The Residency Showcase application system will open. Programs can submit their applica-
tion and payment for booth space at Midyear.

July 16 The Residency Showcase application system will close. ASHP will begin placing programs
in their allotted space and session.

August 4 Booth space assignments and access to promote program listings will be distributed.

August 11 Residency Showcase booth selection will open for any program who did not participate in
the application process.

December 7-8 Residency Showcase at the Midyear

December 16 Supplemental Virtual Residency Showcase available for all programs who participated in
the live event.

*Please Note: All dates listed are not finalized and are subject to change. For more information, please visit
the 2026 Residency Showcase Information for Programs website or contact us at showcase@ashp.org

PhORCAS/WebAdMIT Platform

PhORCAS/WebAdMIT closed as of May 29, 2026 for this residency year. It will reopen in November for
residency applicants and for the use of WebAdMIT, specific dates will be announced later. The Liaison
representatives will be presenting on Sunday of the Midyear meeting. They will also have a booth in the Ex-
hibit Hall to answer any of your PRORCAS/WebAdMIT questions-stay tuned for the times and locations in
Midyear announcements. Visiting the Exhibit Booth is a great time to get your specific questions answered
face-to-face or for assistance with any set up questions.
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PharmAcademic™ Notes and Tips

Ongoing updates to PharmAcademic occur. Summaries of changes can be found in PharmAcademic’s Help
center under PharmAcademic Communications and Announcements.

New Electronic Policy Attestation for Residents
Help Document: Acknowledging Program Policies

The new Electronic Policy Attestation feature is enabled by default for all programs, with the option for
RPDs to turn it off on the Program Details page. When enabled, residents receive a policy attestation task
on their start date, and it is due 14 days later. Residents will receive an email notification and reminder

messages until the task is completed.

The attestation states: “In accordance with Standard 2.10, the RPD or their designee reviewed the program
policies with you within 14 days after the start of the residency. Please do not complete this attestation
until these policies have been reviewed with you." Residents must select a checkbox labeled “The RPD/
Designee has reviewed the program'’s policies with me” to complete the task.

Attestation completion can be monitored on the Resident Viewer and through the new “Resident Policy

Attestation Status” program report.

Attestation of Review and Acknowledgement of Residency Program
Policies

Resident: Eleanor Greene
Site: General Medical Hospital
Program: Pharmacy (D5678%)

In accordance with Standard 2.10, the RPD or their designee reviews the program policies with you
within 14 days after the start of the residency. Please do not complete this attestation until these
policies have been reviewed with you.

[ The RPD/designee has reviewed the program’s polices with me.

Complete Attestation m

Updates to the Electronic Resident Development Plan
Help Document: Managing the Electronic Resident Development Plan

With this release, the following e-RDP updates take effect:

* The e-RDP is required by ASHP for all residents for the 2026-2027 residency year. The option to select

an alternative process has been removed.
* The initial e-RDP plan will be available to residents 60 days prior to the due date (previously 30 days),
provided the resident is enrolled in PharmAcademic at that time. The initial plan is due 30 days after the

resident’s start date.
Required Electronic Duty Hours

Help Documents: Tracking Duty Hours

With this update, ASHP requires all residents to complete the electronic Duty Hours form in PharmAca-
demic. The option to use an alternative process has been removed.

ASHP



Removal of Program Policies

The Program Policies tab has been removed from PharmAcademic. If you have documents intended for all
program users, Residency Program Directors and their Designees can upload them to the Program Files tab
(Manage Program > Program Files) where they can be viewed on the Home page.

ASHP Annual Resident Survey
Help Document: Submitting the Annual ASHP Resident Survey

The 2026 ASHP Annual Resident Survey has been uploaded to PharmAcademic. Residents will receive
an email notification and a task on their PharmAcademic Global Task List 45 days prior to their program
enddate.

Language Update on Electronic Preceptor APR
Help Document: Completing the Electronic APR Form in PharmAcademic

The hours shown in the text on the APR Qualifications page under “Certificate of Completion in the area
precepted” have been updated to reflect changes to the requirement. The text now reads, “Minimum 8
contact hours (or equivalent college credit) from an ACPE-accredited certificate program or accredited
college/university (must be obtained or renewed in the last four years).”

[[I™d Residency Program Director (RPD)
Mentoring Program

In 2022, ASHP Accreditation Services Office began a residency program director (RPD) mentorship pro-
gram to connect new RPDs to experienced RPDs who can provide advice, guidance, and knowledge related
directing a residency program through one-on-one mentor/mentee relationships.

Through four cohorts, the program has matched 722
mentees and 484 mentors. The next call for partic-
ipants will be distributed by an emailed Qualtrics
survey within the first quarter of the next residency
year. Please note that the call for participants is
distributed to those who are listed as the RPD in
The Record. Questions about the RPD Mentorship
Program should be directed to Michelle McCarthy in

Accreditation Services at mmccarthy@ashp.org.
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LETA Accreditation Services Office

Congratulations to Sam Calabrese—ASHP's next EVP and CEO

On March 19,2026 the Board of Directors of ASHP announced the appointment of
Samuel V. Calabrese, BS Pharm, MBA, FASHP, CPEL, as ASHP executive vice presi-
dent and CEOQ, effective May 1, 2026.

Sam brings decades of health-system pharmacy leadership and a deep commitment
to ASHP’s mission and the profession. He currently serves as vice president of the
ASHP Office of Accreditation Services, where he oversees the accreditation process-
es for more than 3,000 pharmacy residency programs and 250 technician training

programs nationwide.

Before joining ASHP, Sam spent 25 years in the Cleveland Clinic Health System, where he held senior lead-
ership roles, including executive chief pharmacy officer, associate chief pharmacy officer and pharmacy
administrator, director of inpatient pharmacy services, and pharmacy manager. He also served as residency
program director for the Cleveland Clinic’s health-system pharmacy administration and leadership residen-
cy. His experience leading complex pharmacy services, large enterprise-level teams, and residency training
programs provides him with a strong foundation to guide ASHP in serving our members.

Accreditation Services congratulates Sam on this well-deserved appointment!

Congratulations to Julie Dagam, Director, Residency Accreditation
Services—ASHP's Novus Award Winner 2026

Julie Dagam has made significant early contributions to ASHP through her leader-
ship, collaboration, and commitment to improving residency accreditation. Since
joining ASHP, Julie has demonstrated a remarkable ability to identify key challenges
facing residency programs and transform them into opportunities for meaningful,
measurable improvement. Her leadership on complex multi-site residency issues,
an area long marked by operational challenges, resulted in greater clarity, consis-
tency, and stakeholder alignment. She built and led a diverse task force, fostering

an environment of inclusivity and shared purpose that culminated in important
improvements approved by both the Commission on Credentialing and ASHP Board.

Julie also spearheaded a major modernization of the residency survey process, reducing administrative
burden while strengthening consistency and effectiveness across programs. Known for her empathy,
clarity, and strategic thinking, Julie consistently exceeds expectations and exemplifies the collaboration,
innovation, and early-career impact recognized by the Novus Award.

Accreditation Services congratulates Julie on this well-deserved award!

ASHP




Surveyor Tips: In the Know

Standard 3.3.e—Tracking of completion requirements

Standard 3.3.e—The RPD or designee documents updates to the residents’ progress towards meeting all
other program completion requirements at the same time the development plan update is documented.

With the use of the electronic resident development plan (e-RDP) in PharmAcademic now required for
all residents for the 2026-2027 residency year, all RPDs are reminded that the creation of an additional
document tool is necessary in order to track resident progress toward the meeting of all other program
completion requirements. This tool must be uploaded to PharmAcademic on the same schedule as the
completion of the development plan. This may be completed within the resident’s Development Plans tab
by following these steps:

1. Click the Plus Sign (+) to expand the grid.

2.Click the Add File link.

3.Enter any File Comments (optional).

4.Click Choose File, select the appropriate file from your file manager, and click the Upload button.

Resident: | Greene, Eleanor Return to Program Viewer
Status: Enrolled - PGY1 Resident

Email: eleanor.greene@meccreadiegroup.com

Phone:

Program: Pharmacy

Schedule | Evalustions | Feedback | Competencies | Development Blan Duty Hours | Reports | Files

Resident Development Plans

The Electronic Resident Devel it Plan includes both the resident entering self- t and subsequent resident development plan updates. Email reminders
and tasks notify the RPD and resuient to complete the initial plan within 30 days of the start of the residency year, with updates every 90 days.

Click Edit to complete the plan. Residents complete and submit the self-assessment first. RPDs then review the resident’s assessment, add their comments, and
finalize the plan.

[J1nclude Removed Plans

-_m iR | it e o imhrnd e % ety =-I

Initial Plan Finalized 0713172025 0710172025 0710712025 Erin Jones
Quarterly Update 1 Finalized 090292025 09/25/2025 09/25/2025 Erin Jones Yes View

Development Plan Files | Add File

- -

0/25/2025 Testing Document.docx Mew Training Plan 0.01 MB Erin Jones
o CQuarterly Update 2 Finalized 12/28/2025 1211172025 122212025 Erin Jones Yes View
hl CQuarterly Update 3 Finalized 03/28/2026 03/02/2026 03/04/2026 Erin Jones Mo View
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Awarding a Residency Certificate of Completion
(Standards 2.13, 2.13.a and 2.13.b)

Residency program directors are also reminded of how Standard 3.3.e links with Standards 2.13, 2.13.3,
and 2.13.b—awarding of a residency certificate of completion only to those who complete the program'’s
requirements.

Standard 2.13—The RPD will award a residency certificate of completion only to those who complete the
program'’s requirements.

Standard 2.13.a—Residents’ completion of the program’s requirements is documented by the RPD or
designee.

Standard 2.13.b—The requirements for awarding a certificate of completion match the program’s docu-
mented completion requirements.

Standard 2.13 is a critical factor and states that the residency program director awards a residency cer-
tificate of completion only to those who complete the program’s requirements. Programs should ensure
that all completion requirements listed in Standard 2.5 are being tracked and evidence of completion is
documented. Final documentation of resident’s completion of program requirements must be uploaded to
PharmAcademic to ensure compliance with Standard 2.13.a. RPDs are encouraged to upload the comple-
tion checklist as part of the resident close out process.

RPDs may demonstrate that a residency certificate was awarded only to those residents that successfully
completed the program completion requirements by also utilizing the same document tool that has been
utilized to track resident progress throughout the year at the end of the residency year. The specific com-
pletion requirements indicated in the final tool utilized to document successfully meeting the requirement
by residents must match the program’s documented completion requirements that are present in other
program materials such as the program manual.

Evidence of PGY1 Completion
(Standards 2.7 and 2.7.a)

PGY2 programs are required to have a document-
ed procedure for verifying and documenting that
incoming residents have successfully completed
their ASHP-accredited or candidate-status PGY1
program. Options for verifying PGY1 completion
include, but are not limited to, communication
with PGY1RPD, graduation tracking in PharmAc-
ademic, or PGY1 certificate of completion. PGY2
RPDs are encouraged to seek verification beyond

the incoming resident self-providing their certifi-
cate as instances of PGY1 certificate forgery have
been reported to ASQO.




Annual Program Review (Standard 4.4.b)

It's almost the end of the residency year and that time of year when many residency programs complete
their annual program review. It's important to note, though, that the annual program review can occur at
any time during the residency year and in a variety of ways, or even broken up across multiple sessions/
discussions throughout the year. Before conducting your next annual program review, make sure to review
Standard 4.4.b and its individual elements (Standards 4.4.b.1 - 4.4.b.2) to ensure that your program review

incorporates all required elements into the process. Below are items that are highly encouraged to be part
of an annual program review:

* Recruitment methods, applicant review and interview process, rubrics
* Residency policies, manual

Program structure (Learning experiences, TE grid, preceptors’ scheduling in learning experiences, etc.)
Program requirements (Projects, presentations, teaching/precepting opportunities, service
commitment)

Evaluations (Content of summative evaluations from preceptors, content from learning experience and
preceptor evaluations from residents, timeliness, quality of feedback, ratings scale definitions)

* Preceptor needs, preceptor development

* Wellbeing and resilience
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[ ASHP Membership Forums

ASHP Professional Certificates

ASHP Professional Certificates®™ support the professional development and training needs of residents and
preceptors working together in residency programs. Currently, ASHP is willing to offer significant discount-
ed bulk pricing on certain resources that support the unique needs of pharmacy residents:

1. Teaching Certificate for Pharmacists
2.Research Skills Certificate
3.Medical Writing Certificate

Contact ASHP Sales & Business Development at sales@ashp.org to discuss pricing.

Learn more at www.ashp.org/certificates

TEACHING RESEARCH SKILLS MEDICAL WRITING

CERTIFICATE
FOR CERTIFICATE

PHARMACISTS el FIEI,‘ s

to conduct effective mj

ificate
jects —
research projects.  —
r

r pharmacy preceptors
and residents.

New Resident Microcredential: Biostatistics

ashp

Designed for residents who wish to expand their knowledge and
. . . . .. . L. BIOSTATISTICS
skills applicable to interpreting clinical research, evaluating statistical MICROCREDENTIAL
analyses, and applying evidence-based findings to patient care deci-
sion-making. @

Special Offer For Residency Programs

Help your residents build the research and analytical skills essential for today's evolving pharmacy practice.
ASHP's new Resident Biostatistics Microcredential launches on June 24.

Designed specifically for pharmacy residents, this focused learning experience helps participants strength-
en their understanding of biostatistics and apply research concepts with greater confidence.

To further support resident development, programs who purchase the Biostatistics Microcredential will
receive 30% off additional resident development resources, including:

* Research Skills Certificate * The Essential Guide to Pharmacy Residency Research

* Medical Writing Certificate * Methods and Designs for Outcomes Research, 2nd edition

* Teaching Certificate * Financial Management for Health-System Pharmacists,
2nd edition

This is an excellent opportunity to equip residents with practical skills that support research success,
academic growth, and future leadership in pharmacy practice.

Preorder your Resident Biostatistics Microcredential by contacting sales@ashp.org.



mailto:sales@ashp.org
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ASHP Provides Free Board Review Material for
Residents and New Practitioners with the Review
and Recertification Reward Program

Now open to all ASHP Members! Save $1500 on preparation costs

REVIEW &
; RECERTIFICATION

. REWARD PROGRAM
N/

associated with board exam preparation. The Review and Recertification

Reward Program (RRRP) eases the financial burden on residents and

Free Board Exam
Preparation Resources

new practitioners preparing for board certification during this unique
time in their pharmacy careers. ASHP provides free study resources that

A > Ny.al.auhrory Care Pharmacy*
vary by specialty. In return, you complete your recertification cycle with GShP D e Hmac
» Pediatric Pharmacy

ASHP for only $10 per month. That price is guaranteed for the entire ashp.org/rrne

7-year recertification cycle. The RRRP is an ASHP member-only benefit
and available for the Ambulatory Care Pharmacy*, Critical Care Pharmacy*, Geriatric Pharmacy?*, Pediatric
Pharmacy*, and Pharmacotherapy specialties. Enrollment closes on Aug. 31, 2026.

Enroll online

*Offered jointly with the American College of Clinical Pharmacy (ACCP).

LEA ASHP Foundation

Pharmacy Residency Excellence Awards

ASHP Foundation Awards Spotlight Preceptors, Residency Programs
Submit Your Application by June 15!

Inspire excellence in residency training by applying for an ASHP Foundation Pharmacy Residency Excel-
lence Award. Encourage notable preceptors or programs in your network to apply!

The Pharmacy Residency Excellence Awards recognize excellence and leadership in training and mentoring
pharmacy residents—training that is crucial to developing future leaders and raising the level of practice.

This awards program features three categories:

Preceptor Award New Preceptor Award Program Award

The Preceptor Award honors an The New Preceptor Award The Program Award honors
individual with at least 10 years recognizes an individual who has ~ ASHP-accredited postgraduate
of sustained contributions as a served three to five years as a pharmacy residency programs

preceptor in an ASHP-accredited  preceptor at an ASHP-accredited  with a sustained commitment to
pharmacy residency program. pharmacy residency program. excellence in resident training

the communiqué
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Available from ASHP

NEW! Manual for Pharmacy Technicians,
6th Edition + Workbook

Discover the fully updated Manual for Pharmacy Technicians, now

> I [ ualfor smfdman
Pharmacy Technicas
y S 'f

WORKBOOK for

bundled with the companion Workbook for a complete teaching and _, B o for Pharmacy
learning solution. Aligned with the latest Model Curriculum, this |
essential resource helps prepare students for success with current,
practice-focused content and built-in tools for reinforcement and

assessment.
Key benefits include:

* NEW: Companion Workbook included with every Manual purchase

* Updated content aligned with the latest Model Curriculum and current practice standards

» Coverage of emerging topics, including Al, immunizations, billing & reimbursement, and pharmacy
informatics

* Built-in learning support with key terms, success tips, and self-assessment questions

* Expanded practice opportunities through workbook case studies, multiple-choice questions, fill-in-the-
blank exercises, and more

Available in Print and eBook

* Buy the Print Book
* Buy the eBook

New Edition! Methods and Designs for Outcomes
Research, 2nd Edition

A modern, applied guide to study design, real-world evidence, statistical
analysis, and health economics. Designed for both learners and practi-
tioners, this authoritative text bridges theory and real-world application to
support evidence-based clinical, organizational, and policy decision-making.

What's inside:

* Study designs for clinical and health services research

= Core statistical methods for outcomes research

* Real-world evidence (RWE): interpretation and application
* Budget impact and economic analyses (cost-effectiveness, utility, and benefit)
* Updated methods in data science and health economics

* Quality improvement tools, including key performance indicators (KPIs)

* Integrated approaches bridging research, practice, and policy

Shop Now
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